
 

1 

 
 

E M P L O Y M E N T  P R A C T I C E  

Labour and social security  
BY IO NNA K YRI AZ I ,  IO ANN A C H ANO UMI AND  DO RI TA BEZ A TI  |  NOVEM BER ,  2 01 9  

 

 

 

A) COLLECTIVE LABOUR 

RELATIONS: 

 

1/ Exemptions from the 

implementation of terms provided in 

Collective Labour Agreements 

(“CLAs”): 

The Invest in Greece Law provides that the 

National, Local Professional and Sectoral 

CLAs may either provide specific terms or 

exempt from specific terms those 

employees who are employed: (i) by 

companies belonging to a special category, 

such as social economy companies, or (ii) by 

non-profit legal entities, or (iii) by 

companies facing significant financial 

difficulties (e.g. companies which are under 

insolvency, pre-insolvency or para-

insolvency proceedings or under extra 

judicial settlement or rehabilitation 

procedures). 

 

The implementation of this new provision is 

subject to the issuance of a Ministerial 

Decision by the Ministry of Labour, which 

will specify the exemption criteria, the 

categories of the CLA terms, which will be 

excluded for the aforementioned 

companies, as well as any other issue for 

the implementation of the new paragraph, 

especially for the protection of the existing 

job positions for any company.  

 

 

 

 

2/ Concurrence of CLAs: 

An exemption is initiated for companies 

facing significant financial difficulties as 

described above, according to which a 

company-level CLA shall prevail over a 

sectoral CLA in case such sectoral CLA does 

not include any derogation terms, as 

described above. Furthermore, a national 

sectoral or professional CLA does not 

prevail over a local sectoral or occupational 

CLA.   

 

3/ Extension of CLA provisions: 

Under the new legal provisions, in order for 

a CLA or an Arbitration Decision to be 

declared as generally mandatory by the 

Ministry of Labour, an application should be 

filed to the Ministry of Labour by any party 

which is bound by the respective CLA, along 

with supporting documentation evidencing 

the consequences of said extension to the 

competitiveness and the employment. The 

aforementioned documentation should also 

be notified to the Supreme Labour Council, 

in order for the latter to issue its justified 

opinion.  

The extension of a CLA is effective from the 

date of the publication of the respective 

Ministerial Decision in the Government’s 

Gazette and expires three (3) months after 

the expiration date of the CLA. 
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4/ Registry of the Employees’ Trade 

Unions and Employers’ 

Organizations: 

All Employees’ Trade Unions and 

Employers’ Organizations should be 

registered to a new electronic Registry in 

the “ERGANI” platform. Said Registry will 

include the following data: (a) the Articles 

of Association of the aforementioned trade 

unions and organizations, (b) the number of 

their members which participated in their 

BoD elections, (c) details of their 

management’s bodies, (d) the address of 

their registered seat and (d) their financial 

statements. The Employers’ Organizations 

should also provide information on the 

number of employees who are employed by 

each one of their members. The 

implementation of this provision and the 

technicalities of same is subject to the 

issuance of a Ministerial Decision by the 

Ministry of Labour. 

 

5/ Electronic voting for social 

partners: 

Furthermore, the members of the 

abovementioned social partners’ 

organizations will now be entitled to vote 

electronically, even for matters related to 

the initiation of a strike, provided that the 

principles of transparency and privacy are 

respected. A ministerial decision is 

anticipated to be issued by the Ministry of 

Labour, which will include further details 

regarding the implementation of the above 

provision.  

 

6/ Resolution of collective disputes 

through Arbitration: 

Under the new provisions, the unilateral 

recourse to Arbitration is allowed as the 

ultimate supplementary resolution measure 

of collective labour disputes, exclusively in 

the following cases: (a) in case the collective 

dispute refers to companies whose function 

is vital for the service of the basic  public 

needs (e.g. state companies or utility 

services companies etc.), or (b) in case of 

collective disputes arising from the failure 

of the negotiations of the parties to 

conclude a CLA, the resolution of which  is  

required by an actual cause of general social 

or public interest related to the function of 

the Greek economy.  

The new legal provisions also determine 

that the negotiations are considered as 

finally failed when the regulatory effect of 

the existing CLA has expired and all 

alternative measures of understanding and 

union activities have been exhausted, 

whereas the party requesting the 

Arbitration procedure had dully participated 

in the Mediation Procedure. 

Finally, the application for unilateral 

recourse to Arbitration should include full 

justifications on the fulfilment of the above 

conditions. Similarly, the respective 

Arbitration decision should be fully justified 

as well; otherwise it will be considered as 

null and void.  

 

B) INDIVIDUAL EMPLOYMENT 

RELATIONSHIPS: 

 

1/ Delay in payment of accrued 

salaries: 

An employer’s delay to pay the accrued 

salaries of the employees for a period 

exceeding two (2) months constitutes a 
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unilateral detrimental change of the 

employees’ employment terms and 

conditions, regardless of the reason of such 

delay.  

 

2/ Measures for the protection of 

part-time employees: 

Hereinafter, every additional working hour 

of a part-time employee up to the 

completion of the 8th hour shall be 

compensated with an increase of 12% on 

the hourly wage. The employee is entitled 

to refuse to provide such additional work, in 

case it takes place on a regular basis.  

 

3/ Upgrade of the ERGANI platform 

in relation to the recording of 

employment: 

Under the new legal provisions, the services 

agreements with freelancers who provide 

their services to up to two (2) employers, as 

well as persons paid “ergosimo”, should be 

mandatorily registered to the “ERGANI” 

platform. Details regarding the 

implementation of such provision, as well as 

the related sanctions in case of violation of 

same are subject to the issuance of a 

Ministerial Decision by the Ministry of 

Labour.   

 

4/ Employees of UK based 

companies who are seconded to 

Greece due to BREXIT: 

According to the new legal provision, for 

the companies which are based in the UK 

and have already seconded employees to 

the Greek territory until the exit date of the 

UK from the EU (BREXIT date) or for 

companies which intend to second 

employees after the BREXIT date and until 

31.12.2020, the terms of the presidential 

decrees 219/2000 and 101/2016 (for posted 

workers within the EU) will continue to be 

applicable.  

 

5/ Extension of the effective period 

of the National General CLA: 

 

The effective period of the current National 

General CLA dated 28.03.2018 is being 

extended as of 30.06.2019 until the 

conclusion of a new CLA and up to 

31.12.2019. 

 

6/ Extension of the term of office of 

the BoD Members of the 

Organisation for Mediation and 

Arbitration: 

The 5-year term of office of the BoD 

Members of the Organisation for Mediation 

and Arbitration, which has expired in 

29.04.2019, is being extended until 

31.12.2019 

 

C) MEASSURES AGAINST 

UNDECLARED WORK: 

 

The fine of 10.500 euros imposed against 

any employer due to undeclared 

employment remains as it was provided by 

law 4554/2018. The new legal provisions 

initiate an additional obligation of the 

competent Head of the Auditing Authority 

to proceed to at least one re-audit of the 

employer within 12 months after the first 

audit, in order to investigate any potential 

relapse.  

Until now, in case that the employer hired 

the undeclared employee after the 

imposition of the fine, the amount of the 
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fine was subject to a discount which varied 

depending on the duration of the 

employment agreement signed between 

the parties. Hereinafter, the fine discount is 

a fixed amount of 2.000 euros, under the 

condition that the employment agreement 

lasts at least 12 months.  

A special provision is added for seasonal 

businesses, where the relevant fine for 

undeclared work is reduced (from 10.500 

euros) to the fixed amount of 5.000 euros, if 

the employee is hired for at least three 

months. It is also provided that the 

employer is not allowed to proceed to any 

personnel reductions during the 

aforementioned 3-month period.    

A new register is established within the 

“ERGANI” platform, where all employers 

which have been fined for undeclared work 

should be registered. As a consequence, 

such companies will be automatically 

excluded from any favorable tax and social 

security provisions.  

D) SOCIAL SECURITY 

PROVISIONS: 

 

According to the new provisions, the Centre 

of Collecting Social Security Debts 

(hereinafter “KEAO” as per its Greek initials) 

is entitled to suspend the employer’s ability 

to submit an Analytical Periodic Declaration 

by electronical means, in case the statutory 

social security contributions are not dully 

paid. In this case, such Declaration may only 

be submitted in hard copy at the competent 

EFKA authorities, following the payment of 

the social security contributions due and 

the submission of tax declarations for the 

last 3 years by the respective employer.  

Details on the above issue will be 

determined by a Joint Ministerial Decision 

of both the Minister of Finance and the 

Administrator of the Independent Authority 

for Public Revenues.  
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